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Verallia's human rights charter 

Verallia's human rights charter is based on its code of ethics applicable to all Group 

employees and shared with all its stakeholders, including subcontractors, suppliers 

and customers. 

This position is intended to govern the Group's relations with all its stakeholders, and in 

particular its employees, suppliers and subcontractors, customers and other business 

partners, as well as its private and public contacts in the territories in which it operates. 

Verallia is committed to respecting and promoting human rights in all its activities, on 

all its sites and in all the relationships it maintains with its stakeholders, in accordance 

with international standards such as: 

• the Universal Declaration of Human Rights,  

• the UN Guiding Principles on Business and Human Rights,  

• ILO conventions, 

• the OECD Guidelines for Multinational Enterprises, 

• and the United Nations Global Compact.  

These commitments are integrated into the Group's policies, in particular the HR policy 

and the responsible purchasing policy. 

The purpose of this charter is to govern the Group's relations with all its stakeholders, 

and in particular its employees, suppliers and subcontractors, customers and other 

business partners, as well as its private and public contacts in the territories in which it 

operates. 

The Group applies a vigilance approach based on the identification, assessment and 

management of human rights risks. It ensures that local laws are respected while 

adopting the most protective international standards. Constant dialogue with 

stakeholders is encouraged to ensure continuous improvement. 

 

HUMAN RIGHTS AT WORK 

Human rights of employees 

 

• Health and safety: Verallia places the health and safety of its staff and that of 

external companies working on its sites at the heart of its commitments. The 

physical and mental health of employees is a priority. Operational health and 

safety management is based on tools and processes that have been in place for 

many years, which are regularly enriched and take into account feedback on: 

- health and safety risk analyses at the workplace; 

- actions to prevent these risks, including the areas of arduousness, stress and, 

more broadly, well-being at work, in line with the recommendations of the 

public authorities; 

- the deployment of a safety culture; 

- actions in the field, including cross-observations and audits; 
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- performance indicators, programs for the prevention of psychosocial risks 

and the promotion of well-being are implemented. 

• Non-discrimination and inclusion: Verallia prohibits any form of discrimination 

based on gender, origin, religion, sexual orientation, age, disability or any other 

personal characteristic.  In this regard, the Verallia Group recalls that in December 

2024 it published a Diversity, Equity and Inclusion Charter to promote diversity and 

equal opportunities for employees. 

• Prohibition of forced labour, child labour and human trafficking: Verallia promotes 

and complies with international laws and conventions on human rights and 

labour law. The Group refuses to collaborate with partners involved in forced 

labour, child labour and human trafficking. 

• Fair remuneration and working conditions: Verallia ensures fair remuneration and 

is committed to paying salaries that offer decent living conditions with regard to 

the standard of living and the local labour market. Verallia respects working hours, 

rest periods and holidays and also offers appropriate and fair social protection. In 

the event of reorganisation, employees are supported with dignity and fairness, 

in particular through training and redeployment measures. 

• Respect for freedom of association and the right to collective bargaining: Verallia 

establishes and maintains a constructive and respectful social dialogue. It 

recognizes the right to freedom of association and collective bargaining. 

• Respect for privacy: Verallia is committed to protecting the personal data of 

employees but also of customers and partners in accordance with the regulations 

in force.  

 

HUMAN RIGHTS IN THE VALUE CHAIN 

Verallia expects its suppliers and partners to comply with the 

fundamental conventions of the International Labour Organization and 

the Universal Declaration of Human Rights and to adhere to its Responsible Purchasing 

Policy.  

The Verallia Group requires its suppliers to:  

• comply with social and environmental standards. 

• guarantee a safe working environment for their employees and ensure a level of 

training and awareness to limit the risk of occupational accidents and illnesses. 

• contribute to the abolition of all forms of forced or child labour. 

• guarantee the payment of decent and fair remuneration to their employees to 

ensure a decent standard of living and respecting the level required by the legal 

and regulatory provisions in force. 

• comply with the regulatory provisions laid down for employees in terms of health, 

protection and retirement coverage. 

• Partners must promote the same standards in their own value chain. In the event 

of a breach, action plans are implemented, and the business relationship can be 

revised or terminated. 

 

 



 

VERALLIA'S CHARTER OF HUMAN RIGHTS | November 2025 3|3 

 

GOVERNANCE, VIGILANCE AND WHISTLEBLOWING 

Human rights governance is ensured by the Legal and CSR Department 

in collaboration with the Human Resources Department and in 

conjunction with the country departments and the Purchasing Department. A risk 

map is carried out, followed by internal and external assessments. The results are 

integrated into strategic decisions. 

An alert system is accessible to all employees and stakeholders. It makes it possible to 

report any situation contrary to human rights. Whistleblowers are protected from 

retaliation, and reports are investigated and remedied. 

Verallia regularly communicates on its progress and challenges in terms of human 

rights, in a spirit of transparency and continuous improvement. 

All Group policies and whistleblowing can be found: 

https://www.verallia.com/en/ethics-and-compliance/ 
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